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September  1999 


Have  You  Received  Your 
Personal  Statement  of  Account? 

Every  year  the  PERB  mails  a  personal  statement  of  your  account  to 
your  payroll  clerk  for  distribution.  The  statement  is  pressure-sealed  for 
confidentiality.  You  should  have  received  your  1999  statement  in 
August.  In  addition  to  personal  data,  the  statement  includes  beneficiary 
information,  your  service,  service  purchases  you  have  completed  or  are 
in  the  process  of  purchasing,  account  balance,  and  the  amount  your 
^fcmonthly  benefit  would  be  if  you  terminated  today,  but  wait  until  nor- 
mal retirement  age  to  retire.  Please  review  the  information  and  ensure 
you  read  the  explanation  on  the  reverse.  If  you  have  changes  to  the 
member  data  or  beneficiary  information,  complete  a  new  membership 
card.  Membership  cards  are  available  from  your  payroll  office.  Submit 
any  concerns  about  your  service,  salary,  or  contributions,  directly  to  the 
PERB  in  writing. 

Public  Employees'  Retirement  Board  (PERB) 

The  six-member  Public  Employees'  Retirement  Board  (PERB),  ap- 
pointed by  the  Governor,  meets  each  month.  These  meetings  are  open 
to  the  public.  Listed  below  are  the  eight  separate  and  distinct  retirement 
systems  administered  by  the  PERB: 

■  Public  Employees'  Retirement  System  (PERS) 

■  Municipal  Police  Officers'  Retirement  System  (MPORS) 

■  Game  Wardens'  and  Peace  Officers'  Retirement  System  (GWPORS) 

Sheriffs'  Retirement  System 
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(SRS) 

■  Highway  Patrol  Officers' 
Retirement  System  (HPORS) 

■  Judges'  Retirement  System 
(JRS) 

■  Firefighters'  Unified 
Retirement  System  (FURS) 

■  Volunteer  Firefighters' 
Compensation  Act  (VFCA) 

(PERB  continued  on  page  2.) 
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PERB  (continued) 


What  is  the  PERB? 

The  PERB  is  an  independent  board  responsi- 
ble for  administering  the  retirement  systems. 
All  systems  are  multiple-employer,  (except 
for  HPORS  and  JRS,  which  are  single- 
employer),  cost  sharing  defined  benefit  plans 
providing  retirement,  disability  and  death 
benefits  to  plan  members  and  their  bene- 
ficiaries. VFCA  is  a  statewide  non- 
contributory  retirement  and  disability  plan 
providing  retirement,  disability  and  death 
benefits  for  plan  members.  Provisions  for  all 
eight  retirement  systems  can  be  found  in  the 
Montana  Code  Annotated,  Title  19. 

How  do  I  contact  the  PERB  staff? 

There  are  23  staff  members  for  the  PERB. 
The  staff  welcomes  the  opportunity  to  serve 
our  members.  Listed  below  is  a  directory  of 
primary  contacts.  You  may  also  phone  our 
office  at  406-444-3154  or  our  toll  free  num- 
ber, 1-877-275-7372.  Our  e-mail  address  is 
Perb(^state.mt.us  . 


Directory  of  PERB  Contacts 

Benefit  Questions: 

Bemie 444-3953 

Carrie 444-5460 

Helen 444-5454 

Kathy  H 444-3978 

Disability  Benefit  Questions: 

Ian 444-5444 

Deferred  Compensation/ 
Defined  Contribution: 

Kathy  S 444-2996 

Payroll  and  Account  Balances: 

Mary 444-5458 

Jere 444-3147 

Leanne 444-5452 

Refund  information: 

Linda  H 444-2953 

Family  Law  Orders: 

Lucie 444-7939 


Who  are  the  members? 

PERS,  established  in  1945,  covers  employees 
of  the  State,  university  system  and  local  gov- 
ernments. 
Active  membership:  29,035 

MPORS,  established  in  1974,  covers  police 

officers  employed  by  first  and  second  class 

cities  and  other  cities  that  wish  to  adopt  the 

plan. 

Active  membership:  562 

GWPORS,  established   in  1963,  covers  State 
game  wardens  and  State  peace  officers. 
Active  Membership:  395 

SRS,  established  in  1974,  covers  all  Montana 
sheriffs  and  Department  of  Justice  investiga- 
tors hired  after  July  1,  1993. 
Active  membership:  621 

JRS,  established  in  1967,  covers  all  Montana 
judges  of  the  district  courts,  justices  of  the 
Supreme  Court,  and  the  Chief  Water  judge. 
Active  membership:  44 

HPORS,    established    in    1971,    covers    all 
Montana  highway  patrol  officers,  including 
supervisory  personnel. 
Active  membership:  187 

FURS,  established  in  1981,  covers  firefight- 
ers employed  by  first  and  second  class  cities 
and  other  cities  that  wish  to  adopt  the  plan. 
Active  Membership:  425 

VFCA,  established  in  1965,  covers  all  volun- 
teer firefighters  of  companies  organized  in 
unincorporated  areas,  towns,  or  villages  under 
the  laws  of  the  state. 
Active  membership:  2,563 


Public  Employees '  Retirement  Board- 


General  Information  

Purchasing  Retirement  Service 

A  question  which  the  PERB  staff  frequently 
receives  is,  "How  do  I  purchase  service  for 
retirement? ".  There  are  several  types  of 
service  which  can  be  considered. 

Contact  PERB  for  information  on  purchasing 
service  for  retirement.  A  written  request  to 
initiate  the  cost  statement  is  required.  The 

request  should  include  as  much  information 
as  possible  about  the  service  you  are  trying  to 
qualify  and  must  include  your  home  address 
and  social  security  number. 

The  types  of  service  which  may  qualify  are 
identified  here.  Each  retirement  system  is 
unique  and  requirements  may  differ. 


■  Refund  from  previous  service  with  your 
present  retirement  system; 

■  Montana  Public  Service  refunded  from 
other  statewide  retirement  systems; 

■  Other  Public  Service  with  another  state, 
local,  or  federal  government  which  was  re- 
funded. 

■  Retroactive  service  for  previous  em- 
ployment with  a  PERB-covered  employer 
when  contributions  were  not  paid; 

■  Absence  from  service  due  to  a  work- 
related  injury  or  illness; 

■  Additional  purchase  of  one  year  for 
each  five  years  employed  (available  to  all 
members);  and/or 

■  Military  service.  (See  page  6  for  more 
information  on  this.) 


New! 

Retirement  Option  for  PERS 

The  1999  Legislature  passed  laws  establishing 
a  new  optional  retirement  plan  for  the  Public 
Employees'  Retirement  System  (PERS).  HB 
79  (Chapter  471,  Laws  of  1999)  establishes  a 
new  Defined  Contribution  (DC)  retirement 
plan  for  the  PERS.  The  current  PERS  retire- 
ment plan  is  a  Defined  Benefit  (DB)  plan. 

Very  briefly  the  differences  are  as  follows: 

Defined  Benefit  (DB)  plans  guarantee  a  spe- 
cific benefit  usually  based  on  a  percentage  of 
the  member's  final  average  salary  and  years 
of  service  credit. 

Defined  Contribution  (DC)  plans  guarantee 
a  specific  contribution  rather  than  a  specific 
benefit.  Members  of  DC  plans  usually  have 
some  say  in  how  their  contributions  are  in- 
vested. 


You  will  receive  a  newsletter  this  fall  pro- 
viding more  detailed  information  on  the  plans. 

Implementing  a  new  retirement  plan  is  very 
complex  and  will  require  2'/2  to  3  years.  Once 
the  DC  plan  is  operational,  all  current  and 
new  members  of  the  PERS  will  be  given  the 
opportunity  to  choose  membership  in  either 
plan.  The  choice  will  be  irrevocable,  and  all 
members  must  receive  educational  training, 
so  they  make  a  decision  that  is  right  for  their 
individual  circumstances. 

While  three  years  seems  like  a  long  time,  it 
will  not  be  easy  for  us  to  implement  this  pro- 
gram. We  are  now  in  the  process  of  hiring  a 
consultant  to  give  us  assistance  and  expert 
advice.  The  Retirement  Board  and  staff  are 
looking  forward  to  this  challenge,  and  we  are 
working  very  hard  to  provide  you  with  the 
best  DC  program  available. 


Public  Employees '  Retirement  Board- 


Check  this  out! 

Tax-Deferred  Payments 

4/  Refunded  service  and  other  types  of 
^~^  optional  service  may  be  purchased 
with  tax-deferred  payroll  deductions.  This 
will  mean  a  savings  for  members  who  buy 
service  on  installment  contracts.  It  will  be 
effective  upon  approval  by  the  Internal  Reve- 
nue Service  and  will  then  be  the  only  method 
used  for  payroll  deduction  for  service  pur- 
chases. 

The  PERB  expects  to  be  able  to  make  this 
change  by  October.  Contact  the  PERB  to  re- 
quest the  "Payroll  Deduction  Authorization" 


form  to  take  advantage  of  this  savings.  (If  a 
member  does  not  wish  to  participate  in  this 
option,  monthly  payments  can  be  made  di- 
rectly to  the  PERB.)  Listed  below  are  some  of 
the  restrictions: 

a    You  must  sign  an  irrevocable  election. 
□     The  service  purchase  contract  cannot  be 

terminated  except  by  death  or  termination 

of  employment. 
a    The  payment  schedules  cannot  be  less 

than  three  months 
a    The  payment  schedules  cannot  exceed  60 

months  (five  years). 


Deferred  Compensation  Plan 

(This  applies  to  State  and  University  System  Employees.) 


On  July  1,  1999,  the  administration  of  the 
State  Deferred  Compensation  Plan  transferred 
from  the  State  Department  of  Administration, 
State  Personnel  Division,  to  the  PERB. 

This  change  was  the  result  of  House  Bill  79 
(Chapter  471,  Laws  of  1999)  which  author- 
izes the  PERB  to  establish  a  defined  contri- 
bution retirement  option  for  members  of  the 
PERS.  Because  a  defined  contribution  plan 
and  a  deferred  compensation  plan  are  similar 
in  structure,  it  is  believed  there  are  numerous 
potential  efficiencies  to  be  achieved  by  com- 
bining administration. 

This  change  in  state  governing  authority  does 
not  affect  current  service  providers,  the  meth- 
ods in  which  services  are  received  or  the  in- 
vestment options. 


PERB  is  committed  to  continually  providing 
improved  service  for  our  members.  Any  ques- 
tions, concerns,  or  comments  on  deferred  com- 
pensation can  be  forwarded  to  the  following  e- 
mail  address:  ksamson@state.mt.us  or  phone 
the  contact  person  as  listed  on  page  2. 


For  Information: 

Call  the  BenefitsCorp  Helena  Service  Cen- 
ter at  449-2408  or  1-800-981-2786  to: 

•  Receive  an  enrollment  packet; 

•  Increase  or  decrease  your  deferral  amount; 

•  Receive  information  on  payout  options  or 
the  "catch-up"  provision; 

•  Receive  a  current  list  of  investment  op- 
tions; 

•  Change  your  name,  address  or  beneficiary 
designation;  or 

•  Schedule  an  appointment  with  an  Account 
Executive  for  individual  assistance. 

Call  KeyTalk  at  1-800-701-8255  to: 

•  Check  your  account  balance; 

•  Change  your  deferral  allocations; 

•  Transfer  between  investment  options;  or 

•  Receive  a  Personal  Identification  Number 
(PIN).  If  you  do  not  have  or  know  your 
PIN,  press  "0"  and  a  personal  representa- 
tive will  help  you. 

You  may  also  use  the  Great- West  Life  and 
Annuity  Insurance  Company's  Web  site  at 
www.benefitscorp.com  for  the  above  services. 


Public  Employees '  Retirement  Board- 


Ne  wf 

Rollover  of  Funds 

Members  of  the  PERB  retirement  systems  are 
eligible  to  purchase  service  by  transferring 
funds  from  another  public  pension  plan,  by 
direct  rollover.  This  will  allow  purchase  of 
service  with  tax-deferred  money.  The  types  of 
funds  which  can  be  rolled  over  are  limited  by 
Internal  Revenue  Service  restrictions.  Check 
with  the  distributing  plan  administrator  to 
ensure  you  are  able  to  roll  the  money  into  a 
Section  40 1(a)  plan. 

What  Funds  Qualify  for  a  Direct 
Rollover? 

The  money  rolled  over  must  come  from  a 
retirement  plan  qualified  under  Internal  Reve- 
nue Code  Section  401(a),  including  401(k) 
plans,  or  a  conduit  IRA  that  holds  only  funds 
from  a  401(a)  qualified  plan.  A  conduit  IRA 
is  an  IRA  established  specifically  for  the  pur- 
pose of  holding  only  401(a)  qualified  funds 
until  a  rollover  can  be  completed.  Rollovers 
from  other  types  of  plans  do  not  qualify  and 
will  not  be  accepted.  These  include  rollovers 
from  a  403(b)  tax  sheltered  annuity,  a  Section 
457  deferred  compensation  plan,  or  a  regular 
IRA  funded  with  other  than  401(a)  qualified 
money.  Because  *'  of  the  technical  require- 
ments, you  should  contact  the  PERB  staff 
before  attempting  a  rollover. 


Who  is  Eligible  to  Rollover  Contribu- 
tions? 

To  rollover  contributions  into  one  of  the 
PERB  retirement  systems  you  must  be  an 
active  member  eligible  to  purchase  service  in 
your  retirement  system  and  have  a  current 
cost  statement. 

How  Do  I  Begin  the  Rollover  Process? 

Contact  the  PERB  and  convey  your  intent  to 
make  total  or  partial  payment  by  a  rollover. 
^A^    You     should     request     a     cost 
/^^    statement     for     service     to     be 
V    |7    purchased.  (The  cost  statement  is 
JJ-^|i     valid  for  30  days.)  Also  request 
^^^^    the    "Roll-over    Authorization" 
^^^H    form.        You       will       receive 
^^^^    instructions  on  how  to  initiate  the 
rollover  of  funds  to  purchase  service.  If  the 
rollover  of  proceeds  transferred  to  the  PERB 
from  the  financial  institution  is  less  than  the 
amount  necessary  to  purchase  the  service,  a 
personal  check,  payroll  deduction,  or  cash- 
ier's check  will  be  accepted  for  the  balance. 
(If  the  payment  is  in  excess  of  the  cost,  the 
rollover  will  be  rejected  in  total.)   If  the  pay- 
ment is  less  than  the  total  due  for  the  service, 
and  you  don't  wish  to  make  further  payments, 
only  a  prorated  portion,  as  determined  by 
PERB,  will  be  credited. 


Certificate  of  Achievement  for 
Excellence  in  Financial  Reporting 


The  Government  Finance  Officers  Associa- 
tion of  the  United  States  and  Canada  (GFOA) 
awarded  a  Certificate  of  Achievement  for 
Excellence  in  Financial  Reporting  to  the 
Montana  Public  Employees'  Retirement 
Board  for  its  comprehensive  annual  financial 
report  for  the  fiscal  year  ended  June  30,  1998. 
The  Certificate  of  Achievement  is  the  highest 
form  of  recognition  for  excellence  in  state  and 
local  government  financial  reporting. 


To  be  awarded  a  Certificate  of  Achievement, 
a  governmental  unit  must  publish  an  easily 
readable  and  efficiently  organized  compre- 
hensive annual  financial  report  (CAFR).  This 
report  must  satisfy  both  generally  accepted 
accounting  principles  and  applicable  legal 
requirements.  A  certificate  of  achievement  is 
valid  for  a  period  of  one  year.  The  award  was 
presented  to  the  Operations  accounting  staff 
at  the  June  Board  meeting. 
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For  PERS  Members! 
Purchase  of  Military  Service 


What  are  the  changes  to  the  laws? 

The  Legislature  revised  the  laws  governing 
the  purchase  of  military  service  during  the 
Korean  or  Vietnam  conflict.  This  change  in 
the  law  only  affects  members  of  the  PERS. 
Essentially  the  Legislature  changed  the 
method  of  calculating  the  cost  of  buying  this 
military  service  back  to  the  old  method  in 
effect  before  July  1997.  During  the  1997  ses- 
sion, the  legislature  passed  a  law  requiring 
members  to  pay  the  actuarial  cost  for  military 
service.  The  new,  less  expensive  method,  will 
be  in  effect  for  two  years,  from  July  1 ,  1 999, 
to  June  30,  2001. 


What  will  be  the  cost  to  purchase  this 
service? 

The  cost  will  be  equal  to  the  contributions  the 
member  pays  during  the  member's  1 1"\  12'*', 
13  ,  or  14"^  years  of  service  plus  interest  from 
when  the  member  was  eligible.  For  example, 
a  member  wishing  to  purchase  2/4  years  of 
Korean  or  Vietnam  military  service  must  have 
at  least  12'/2  years  of  membership  service.  The 
cost  would  be  equal  to  the  contributions  the 
member  paid  during  the  1 1"^,  12'^,  and  half  of 
the  13  year  of  service  plus  any  interest  due. 
This  cost  is  much  less  than  the  actuarial  cost 
of  buying  this  military  service. 


What  are  the  requirements  to  purchase 
military  service? 

To  buy  military  service  at  this  cost,  the  PERS 
member  must  meet  certain  conditions.  The 
member  must  have  at  least  ten  years  of  mem- 
bership service  in  PERS  and  have  served  in 
the  militar>'  during  the  Korean  or  Vietnam 
conflicts.  Military  service  from  June  1,  1951 
to  January  31,  1955  qualifies  as  Korean  serv- 
ice, and  from  December  22,  1 96 1 ,  to  May  7, 
1975  as  Vietnam  service.  If  the  service  was 
during  a  period  other  than  these  two  conflicts, 
the  member  may  still  buy  the  service  but  must 
pay  the  actuarial  cost.  A  member  may  not  buy 
more  years  of  military  service  than  they 
served  in  the  military. 


Calling  the  PERB  Office? 

If  our  phone  lines  are  busy  when  you  call, 
you  may  have  to  leave  a  voice  mail  mes- 
sage. Be  sure  to  leave  your  name,  tele- 
phone number  and  Social  Security  number 
first,  then  a  brief  message.  If  you  wait  to 
leave  your  name  and  phone  number  until 
the  end  of  your  message,  you  may  be  "cut 
off. 


How  do  I  initiate  the  purchase  of  this 
service? 

If  you  are  a  member  of  PERS,  served  in  the 
military  during  Korea  or  Vietnam,  and  have 
not  already  bought  this  .service  you  should 
contact  the  Board,  in  writing,  for  a  cost 
statement.  Also,  you  must  verify  your  military 
service  by  sending  the  Board  a  copy  of  your 
DD214.  For  more  information  or  to  make  an 
appointment,  you  can  call  our  toll  free  num- 
ber 1-877-275-7372  or  use  our  e-mail  address, 
perb@state.mt.us.  Remember,  on  July  1, 
2001,  the  cost  for  buying  Korean  and  Viet- 
nam service  will  revert  back  to  the  much 
higher  actuarial  cost. 
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